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Accounting & Business Administration 20 Oct‐19 Sep‐20 11 11 5 45% 3 of 4 75% N/A 75%
Clinical Medical Assistant 12 Oct‐20 Sep‐21 10 10 6 60% 6 of 6 100% N/A 88%
Cosmetology 12 Oct‐20 Sep‐21 22 22 17 77% 13 of 17 76% 100% 87%
Electrical Technician 16 Apr‐20 Mar‐21 26 26 23 88% 17 of 23 74% N/A 86%
Esthetics/Nail Technician 8 Apr‐21 Mar‐22 14 14 12 86% 7 of 10 70% 100% 90%
Practical Nurse * 12 Oct‐22 Jun‐23 N/A N/A N/A N/A N/A N/A N/A 88%
Master Teacher of Cosmetology * 8 Apr‐21 Mar‐22 N/A N/A N/A N/A N/A N/A N/A N/A
Medical Office Administration 20 Oct‐19 Sep‐20 17 17 6 35% 6 of 6 100% N/A 67%
Massage Therapy 9 Apr‐21 Mar‐22 16 16 15 94% 5 of 14 36% 60% 79%
Nail Technician 4 Oct‐21 Sep‐22 15 15 15 100% 9 of 13 69% 100% 100%
Computer Network Security Technician 20 Oct‐19 Sep‐20 8 8 6 75% 5 of 6 83% N/A 100%
Respiratory Therapy 20 Oct‐19 Sep‐20 13 12 11 92% 10 of 11 91% 100% 68%
Welding & Fabrication with Pipeline Technology 12 Oct‐20 Sep‐21 14 14 11 79% 10 of 11 91% N/A 75%

The reporting period used to complete the Graduate and Employment chart within the 2023 ACCSC Annual Report is determined by the length of the program in months.
1 Graduates available removes from the employment rate calcuation graduates who fall into one of the following classifications: continuing education,  death, incarcertation, active military deployment, the onset of a medical condition
For a definition of the placement method used, please see: https://www.laurel.edu/sites/laurel.edu/files/studentoutcomes_accsc‐placement‐rate‐methodology.pdf 
* No Graduates During Reporting Period


